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Question and answer (Q&A) sites can capture a range of user perspectives on using complex, feature-rich 
software. Little is known, however, on who is contributing to the sites. We look at contribution diversity 
from the perspective of gender in a domain with near gender parity: graphic design. Through content 
analysis of 330 answers from two popular Q&A sites and semi-structured interviews with 24 graphic 
designers, we examine who is contributing, what content, how the community shows appreciation 
towards their answers, and perceived motivations and barriers to participation. We find that despite 
gender balance in the field, women contribute far less frequently than men. We also see gender differences 
in contribution styles and user appreciation. Our interviews shed further light on how Q&A community 
cultures might be impacting men and women differently and how design choices made by the sites’ 
developers might be exacerbating these differences. We suggest implications for design for improving 
gender inclusivity. 

CCS Concepts: • Human-centered computing → Collaborative and social computing 

KEYWORDS: Stack Exchange, Quora, Q&A sites, gender, women 

ACM Reference format: 

Patrick Marcel Joseph Dubois, Mahya Maftouni, Parmit K. Chilana, Joanna, McGrenere and Andrea Bunt. 
2020. Gender Differences in Graphic Design Q&As: How Community and Site Characteristics Contribute 
to Gender Gaps in Answering Questions. In Proceedings of the ACM on Human-Computer Interaction, Vol. 4, 
CSCW2, Article 113 (October 2020), 26 pages. https://doi.org/10.1145/3415184 

1 INTRODUCTION 1 

Online communities are the go-to resource for troubleshooting complex feature-rich software 
(e.g. graphic design software, 3D modelling applications, statistical analysis packages). These 
communities offer rich learning materials, such as offering guidance for accomplishing a task 
with screenshots and videos, tips on adapting workflows to different software versions, and 
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sometimes even provide resources tailored for users with unique application needs and skill 
levels. As such, these learning materials have become a predominant resource for feature-rich 
software users [25]. Importantly, online communities can offer benefits, not only to the content 
consumers, but also to the content creators. For creators, in addition to the intrinsic rewards of 
helping other community members, participation is an opportunity to showcase their skills 
[80,112] and can open informal networking opportunities that can be useful for advancing one’s 
career, especially as recruiters look at these communities to find experts to hire [27,90,117,118]. 

Given the benefits of these online feature-rich software communities, it is not surprising that 
designing and evaluating how well they support users in sharing their feature-rich application 
knowledge is an active area of research (e.g. [8,15,64]). What is surprising, however, is how little 
we know of the characteristics of those who are currently contributing their knowledge online. 
Focusing specifically on gender, the extent to which current communities are appealing to both 
men and women is an open question. In addition to the potential career benefits outlined above 
that make gender-balanced participation important, prior work in other domains has shown 
that when community contributions suffer from gender imbalance, the resulting content can be 
more tailored to the interests and objectives of the majority group (e.g. [19,85]). For example, 
there are more men contributing to Wikipedia than women [3,57], with indications that this can 
lead to more articles focusing on men and their own accomplishments, whereas articles about 
women often focus on their relationships [106]. 

In light of the above, if women and men are not participating equally in knowledge-sharing 
for using feature-rich software, the materials produced might be less diverse than they could be, 
and it could also be an indicator that some people in the field are missing out on important 
networking and career advancement opportunities. Prior work provides compelling evidence 
that studying the unique experiences of both men and women with respect to their interactions 
with technology can produce insights that ultimately contribute to more inclusive designs 
[9,38,105]. But, are men and women sharing the feature-rich software knowledge online to the 
same extent? As a first step to answering this larger research question, we focus on gender 
differences in question and answer sites (Q&As) for graphic design software. Gender differences 
in online participation have been studied in several online communities, with prior work 
revealing key differences and nuances, often unique to the type of community (e.g. [19,30]). 
This prior work, however, has often focused on gender impacts of technical contributions in 
fields where men are the majority (e.g. [30,65]) and of non-technical contributions were gender 
ratios are balanced (e.g. [69,107]). Our investigation of Q&As for graphic design software is 
different in two important ways. First, feature-rich software is a cornerstone of graphic design, 
and knowledge in this field comes in various forms, from technical software tips, to ways to 
achieve creative outputs, to opinions on different workflows [14,49,54]. Second, the graphic 
design field has a relatively balanced number of men and women [92], which could lend itself to 
more balanced participation rates in comparison to other domains like programming [102], 
where men far outnumber women in the field [92]. (There is evidence that people in gender 
minority situations participate differently than when they are in the majority group 
[17,100,110].) In studying Q&As for graphic design software, we thus contribute new insights 
on gender differences in communities where the knowledge sharing has a both technical and 
non-technical components, and where men and women are at least present in the field in 
similar numbers. 

To examine gender differences both within and across communities, we studied two Q&A 
sites with different dynamics and objectives used by graphic designers: Graphic Design Stack 
Exchange and Quora, with Photoshop as our target feature-rich application. In this first study, 
we treat gender as a binary construct, acknowledging its limitations in representing a full range 
of gender identities. A more comprehensive analysis of the spectrum of gender identity on 
sharing feature-rich application knowledge is an important area of future work. 

To answer our research questions of how men and women are participating in Q&A 
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platforms for graphic design, we employed a mixed-method approach. We began by analyzing a 
sample of existing contributions and conducted interviews with platform users. Our analysis of 
330 posts across the two platforms indicates that contributions are dominated by men, but more 
so on Stack Exchange than on Quora. On Stack Exchange, we found that, relative to men, 
women tend to answer more opinion-oriented questions, receive less community appreciation, 
and show more confidence in their language usage. We find fewer such gender differences on 
Quora, a community that encourages multiple perspectives and posts from identifiable 
contributors [82]. Additionally, on Quora, we find that women are far more likely to respond to 
older questions. Our interviews with 24 users of these sites provide additional insight on aspects 
of the two communities that might be appealing to men and women differently. 

To summarize, our work contributes: i) a first study of gender differences in Q&A sites for 
graphic design software, showing gaps in participation by women; ii) a content analysis 
identifying gender differences in posted answers and community appreciation, and iii) interview 
findings, that when interpreted using prior gender research, suggest key platform design and 
community elements that might be leading to these differences. 

2 RELATED WORK 

Q&A sites are one of many ways people share feature-rich software knowledge. Prior research 
has studied community-generated knowledge shared as external tutorials (e.g. [35,80]), as 
comments to tutorials (e.g. [8,23,53]), as in-software help content (e.g. [15,63]), as command 
recommendations (e.g. [55,64]), and recently as creative livestreams [32]. In many cases, 
however, the emphasis has been on creating novel prototypes and evaluating content they elicit. 
Consequently, there is limited insight on who is sharing their software knowledge online, 
particularly from the perspective of gender diversity. 

To situate our study within the literature and to contextualize our findings, we overview two 
primary bodies of prior work: studies of gender differences in online communities and general 
motivations to contribute to online Q&A sites. 

2.1 Gender Differences in Online Participation 

Recent work on gendered participation in online communities has revealed nuanced findings, 
which collectively suggest that how men and women contribute differs according to the nature 
of the community and domain of knowledge (e.g. [57,69,77,85,102]). Given that graphic design 
Q&A communities (e.g. Stack Exchange and Quora) are both meant to be knowledge bases and 
social Q&As, we overview prior work that has studied gender differences in online communities 
filling either or both of these roles. 

Wikipedia is a well-known open encyclopedia reflecting the perspectives and knowledge of 
its contributors and has thus received much attention from gender researchers. However, 
research has found that both its contributors and its knowledge content have issues when it 
comes to gender balance. It has been shown that fewer women make edits to articles than men 
[3,57], but that the women who do contribute tend to make longer revisions. Prior work has 
suggested a number of factors that could be contributing to these differences in participation. 
Hargittai and Shaw have found that one’s internet skills (which they have measured by years of 
internet usage, autonomy of usage and frequency of usage) is a strong predictor of level of 
contribution on Wikipedia, where more skilled individuals are likelier to contribute; yet, on 
average, women have lower such internet skills [39]. Menking and Erickson describe how 
women Wikipedians have to engage in emotional labour to participate in Wikipedia’s 
environment [67], and Menking, Erickson and Pratt describe how women have to develop 
techniques to navigate and edit Wikipedia safely [68], efforts that some might find unappealing 
to become contributors. 

Research has found that what knowledge content is shared also has a gender bias. When 
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comparing Wikipedia and Encyclopaedia Britannica, Reagle and Rhue found that although 
coverage of articles about men and women on Encyclopaedia Britannica is unbalanced, it is 
even more so on Wikipedia [85]. In direct contrast to these findings are Wagner et al.’s results, 
where they found that, on Wikipedia, women are potentially overrepresented compared to men 
in number of articles [106]. As the latter research is more recent, it could be possible that efforts 
to address this gender gap have been succeeding and that we should continue our efforts of 
building inclusive communities. However, Wagner et al. have also found that articles about 
women emphasize that they are women and tend to focus on their relationships with men, but 
not vice-versa [106]. To emphasize that this is not just a problem with Wikipedia, research has 
found similar results in another open knowledge base, OpenStreetMap. More men contribute to 
the database [94], and on average, somewhat in contrast to the Wikipedia imbalance, men 
contribute knowledge about feminized spaces more frequently than women and vice-versa [19]. 
Therefore, given the fewer women contributors overall, there is less knowledge shared about 
masculinized spaces. These two examples illustrate how gender imbalances in the community 
impacts what knowledge is being shared. 

In socially oriented sites, such as blogging and discussion groups, findings are mixed. 
Although no gender-specific preferences for methods of online communication and relationship 
building have been found [99], there are platform- and domain-based differences affecting men 
and women’s objectives and levels of engagement. In blogging, women tend to favour the social 
aspects and use the activity as a creative outlet, men are more interested in opinions and 
information, while both see blogging as a leisure activity and find similar levels of satisfaction 
[77]. When video blogging, women create more blogs about personal matters, whereas men 
focus more on blogs about entertainment, public issues and technologies [69]. Women interact 
more with other bloggers, for example by asking for topics that they should cover in their own 
blogs, than do men [69]. Conversely, in online travel communities, women attach more 
importance to entertainment and enjoyment [107]. In cancer communities, women post more 
frequently than men, and in particular, share more messages about emotional support, while 
men are likelier to answer questions [34]. 

Q&A sites, the focus of our work, have both encyclopedic and social elements. An analysis of 
Yahoo! Answer has found that answers using neutral language tend to be preferred over others, 
and that, on average, women use more positive language in their answers while men use neutral 
language [51]. Otherwise, to our knowledge, most gender research on Q&A sites has focused on 
the programming site, Stack Overflow, with the aim of understanding the effect of participation 
in a field in which women are underrepresented [92]. Vasilescu et al. have found that most of 
Stack Overflow contributors are men, and that they participate more frequently, earn more 
reputation and appear more willing to “play the game” to increase their reputation than women 
[65,102]. Research has explored reasons why this might be the case. According to a survey and 
interviews, women rated their lack of awareness of site features, their low self-confidence, 
discomfort with the community and the perception that participation was seen as slacking as 
higher barriers than men did, although other barriers, such as fear of negative feedback and 
time constraints, were highly rated as obstacles by both groups [30]. Research also suggests, 
however, that women are likelier to engage if they encounter other women sooner in their 
interactions with the community [29]. As women are a minority in programming, it is 
important to also explore Q&A participation in fields with more gender balance, such as graphic 
design. We also emphasize that graphic design has broader types of knowledge than 
programming; whereas programming is very technical, graphic design has a mix of technical 
and non-technical knowledge. 

To summarize, prior work has found that men and women have differences in rates and 
types of participation, but that these differences vary between and within types of communities 
and over time. This emphasizes the need to study gender differences in more fields, and as they 
develop. We extend this work by studying the gender gap in graphic designers using Q&A sites 



Gender Differences in Graphic Design Q&As  113:5 
 

PACM on Human-Computer Interaction, Vol. 4, No. CSCW2, Article 113. Publication date: October 2020. 

to share feature-rich software knowledge – a field with similar numbers of men and women 
using platforms for technical knowledge and opinions. Like all of the work referenced above, we 
also begin by examining contributions from a binary perspective of men and women. 

2.2  Motivations and Obstacles for Participating on Q&A Sites 

General motivations to share information on different platforms (e.g. Q&A sites, online 
discussion forums, product/service review sites), or lack thereof, has received much attention in 
prior work. Research has identified a number of motivation aspects, involving both intrinsic and 
extrinsic motivation [60,73,83]. Intrinsic motivation leads to altruism, learning opportunities 
and claiming personal ownership, while extrinsic motivation focuses on raising one’s status, 
accessing restricted information, and receiving financial rewards [42,62]. Informed by this 
previous research, Sun et al.’s model identifies four aspects affecting a person’s willingness to 
contribute online with associated obstacles [95]: community factors [50,74], individual factors 
[74,88,98], commitment factors [72,84], and site quality factors [22,74]. Although research on 
motivating factors for participating in online (or offline) communities spans many domains, we 
focus on the work studying online Q&A sites. 

To encourage quality contributions from users, reward and reputation mechanisms exist on 
many Q&A sites, such as Stack Exchange, Quora, and Yahoo! Answers. These features have 
been described as crucial for motivating knowledge sharing behaviour [43], but research of 
Q&A sites adopting such systems have found that it is not that simple. For Q&A site users, their 
reputation on its own is not as important as their rank relative to other users [111] and they will 
try to earn as much reputation as possible in a day to compete [62]. In addition, receiving 
thanks from a question asker is not very motivating, unless it affects some sort of leaderboard 
[48]. 

Other studies of Q&A sites have taken a more nuanced perspective. It has been found that 
motivations can evolve over time, especially as users may transition into different roles in the 
community [33]. Research shows, for example, that gamified elements, such as badges, can help 
stimulate initial participation [11], but that enjoyment of helping others is a strong motivator 
once it is experienced (i.e. only after a user starts actively participating) [26]. Similarly, users 
with higher levels of expertise [96], and even professionals [115], answer simply to help others, 
even though they might have less time to answer questions [73], whereas other users have 
stronger extrinsic motivations, such as improving their reputation and expecting reciprocity 
[115]. This is supported by work done outside of Q&A sites, which found active and expert 
users simply enjoy helping others, and that others had expectations from the community in 
return when they participate [56,109]. 

The relationship of extrinsic and intrinsic motivations for participation on Q&A sites has also 
been studied. Extrinsic rewards, such as receiving virtual rewards, undermine intrinsic 
motivations, such as enjoying helping others [116]. For example, adding market exchanges to 
Q&A (i.e. the question asker must pay for answers) negatively affects community attachment to 
the site [42], with similar observations outside of Q&A sites as well [2]. Even when non-
monetary rewards are offered, such as advertising extra reputation points for the best answer, 
questions get fewer answers, although the asker’s chosen “best answer” is posted sooner [16]. 

Obstacles to participating on Q&A sites have also been studied. As one might expect, if a user 
does not know the answer to a question, they are less likely to participate [20,109]. Active users 
of Yahoo! Answers sometimes choose not to answer questions out of concern of how the 
question asker will react, how their answer will lose meaning if too many other answers are 
posted, in addition to the simple fact that they are not familiar with the question topic [20]. The 
length of the question also seems to affect how many answers it will get; on an academic Q&A, 
long questions lead to fewer answers [21], while on a generic Q&A, the opposite was found 
[59]. Privacy concerns also affect users’ behaviours, where increased anonymity might be more 
appealing and encourage higher-quality contributions and increased user retention [4,45]. We 
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add to this research by looking at the impact of gender on obstacles to contributing to graphic 
design Q&A sites. 

In summary, we see that community reward mechanisms, meant to encourage participation, 
may not have their intended effects in all cases and that there are many factors affecting 
motivations to contribute knowledge to Q&A sites. We add to this body of research by 
providing insight into motivations and obstacles from both men and women in the domain of 
graphic-design software. 

3 CONTENT ANALYSIS OF POSTS ON STACK EXCHANGE AND QUORA 

We started our investigation by analyzing content posted to two Q&A sites used by graphic 
designers: Graphic Design Stack Exchange and Quora. Our research questions centered on the 
extent to which the content posted by users, and its treatment by the community varies by 
gender and community. We analyzed the content of answers according to various 
characteristics, such as length, linguistics and type of content; and how the community showed 
appreciation for the answers by looking at their scores and their authors’ reputations. 

We focused our analysis on content related to Adobe Photoshop, a feature-rich application 
that is frequently used by graphic designers and is regularly used in the literature as a canonical 
feature-rich application (e.g. [8,13,24,31,47]). Due to Photoshop’s complexity, there is the 
potential for questions that elicit a range of answers, including both technical and opinion-
related (e.g. perspectives on different workflows). 

Before describing our sampling method, analysis and findings, we begin by describing each 
platform. 

3.1 Stack Exchange and Quora: Website Characteristics 

For comparison purposes, our study involves two sites: Quora (Figure 1) and Graphic Design 
Stack Exchange (SE) (Figure 2). In this section, we describe some of their key characteristics. 

 

Figure 1: Screenshot of an answer on Quora. The answer author with their qualifications are at the top 
(anonymized by paper authors), followed by the answer content, and then the buttons for voting and 

sharing. The answer’s score is displayed beside the upvote button (2 in this case). The downvote button is 
on the right side. 
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Figure 2: Screenshot of an answer on Stack Exchange. The answer content is in the center, the answer’s 
score (21 in this case), voting buttons, and a green checkmark indicating it is the accepted answer are to 
the left, and the author is in the bottom right corner (anonymized by paper authors). Below the author’s 

name is their reputation score (6,326) and the number of badges earned (25 silver badges, 42 bronze 
badges). 

Quora is a general-purpose Q&A site; every subject potentially has a topic of questions 
available. A user will see content from topics to which they subscribe. Unfortunately, at the 
time of writing, official statistics for gender distributions were not available, but it is thought 
that, overall, more men than women are active on Quora, with gender ratios varying by topic 
[81]. For our study, we focus on topics related to graphic design. 

On the other hand, Graphic Design Stack Exchange is but one website (called exchanges) 
under the Stack Exchange umbrella. A user must register to each individual exchange. While no 
statistics are available for Graphic Design Stack Exchange, the gender ratio on Stack Overflow, 
the original and most popular exchange, is heavily dominated by posts from men [91]. It is 
important to keep in mind, however, that Stack Overflow is exclusively for programming 
questions, a field with mostly men [92]. 

As Q&A sites, both Quora and SE are composed of questions and answers. To show 
appreciation towards content, users can vote on answers: upvotes increase an answer’s score, 
while downvotes decrease it. SE additionally allows question askers to pick one accepted answer 
(the green check mark on the left-hand side in Figure 2). Answer order on SE is the accepted 
answer first, then in decreasing order by answer score, which is prominently displayed next to 
each answer (on the left-hand side of Figure 2, 21 in this case). On Quora, answer score is 
deemphasized (the bottom left of Figure 1, 2 in this case) and is but one aspect that is considered 
in their “black-box” algorithm for sorting answers. Furthermore, on SE, answer scores affect the 
answerer’s reputation score (along with earned badges and other activities)(shown in the 
bottom right of Figure 2), which determine privileges to the site (such as posting abilities, access 
to moderation tools, and access to site analytics). Quora does not have a reputation feature. 

One of Quora’s rules is that users must use their real name. Although based on the honour 
system, other users can report those with names they believe to be false. Answers include the 
poster’s name, and optionally, a line on their qualifications (top of Figure 1, Robin Smith, 
Graphic Designer in this case). Conversely, SE users can use any username they want. Some use 
their complete real names, some a nickname, others maintain a default username of the form 
user12345. SE does not have a line about qualifications like Quora, however, users’ reputations 
are displayed next to their username (bottom right of Figure 2, Mumble with a reputation score 
of 6,326 in this case). On both sites, users have the option of adding links on their profiles to 
their accounts on other platforms. 

3.2 Method Overview 

We collected approximately 200 answers from Quora and SE each, as we describe in the 
Sampling Answers section. With each answer, we collected its score, content and post time, 
with the author’s name, location and profile URL. For SE answers, we also noted whether it is 
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an accepted answer, and the poster’s reputation. 
Using the author’s name and information available in their profile, we attempted to resolve 

the author as presenting themselves as either a man or a woman, although not every user’s 
gender was identifiable with the available information. We describe our gender resolution 
approach in the Resolving Genders subsection. 

We analyzed the answers qualitatively and quantitatively for any gender differences. We 
describe our analysis procedures in the Data Analysis and Results subsections. 

3.3 Sampling Answers from Quora and Stack Exchange 

Our goal was to collect a sufficient amount of Q&A posts by men and women on Quora and SE. 
In collecting questions and their answers, we followed these criteria: (1) The questions had to be 
about using Photoshop. (2) After observing that many questions with fewer than two answers 
were difficult or poorly phrased, the questions had to have at least two answers to control for 
quality. (3) We would collect the complete set of answers from each question. We aimed for 
approximately 200 answers per platform to enable strong signals to emerge from the data, while 
still being a feasible sample to collect and code manually. 

To collect answers from SE, we used the Data Explorer tool [89], which takes queries and 
outputs content from the SE network. As SE’s community and interface have evolved over time, 
we aimed to collect recent posts, so we filtered the output to include posts between June 24th, 
2017 and July 6th, 2018. To satisfy the first and second criteria, we filtered for questions that had 
the adobe-photoshop tag and which had more than one answer. The questions were then 
randomly ordered to remove any sorting bias by the querying tool. The tool returned 353 
questions satisfying our query. We collected all the answers posted to these questions. 

Since Quora does not have a similar tool, we collected questions manually. We opened the 
Adobe Photoshop topic and saved all of the questions that our browser would load (532 
questions). We randomly ordered the questions, to reduce bias from the default sorting method. 
We then manually opened the questions’ pages, adding those that satisfied our criteria to our 
dataset. 

Although we filtered using the adobe-photoshop tag (SE)/Adobe Photoshop topic (Quora), 
some questions were either misclassified or were not about learning/using software (e.g. how to 
obtain Photoshop). To focus on feature-rich software knowledge sharing, we further ensured 
that the sample of questions related to any of the following: Photoshop commands, the 
feasibility of an idea, requesting examples of sample output, or how to obtain a particular effect. 
From the initial set of 885 Quora and SE questions satisfying criteria 1 and 2, we collected 
answers until we had at least 200 answers per platform. By satisfying criterion 3, we ended up 
with 203 answers from 80 SE questions, and 202 answers from 32 Quora questions. 

We then resolved the authors’ genders for the answers (see the Resolving Genders 
subsection). Following this sampling method, we found that only 9 answers (4%) on SE were by 
women, compared to 126 by men (63%), while Quora had 38 (19%) and 156 (77%) respectively. 
Although this might be representative of the distribution of men and women, the 9 answers by 
women on SE is an extremely small set to analyze and is too sparse for statistical tests. 
Therefore, for the SE data, we instead use all questions from our original set of 353 questions 
that had at least one woman answering it, while randomly selecting other questions that fit our 
criteria to reach at least 200 answers. This means that this sample is no longer representative of 
the distribution of men and women contributors, however comparisons between answers from 
men and women are still valid. For the following analyses, we use this set of answers, which has 
27 (13%) posts by women, and 121 (57%) posts by men. The gender distributions are illustrated 
in Figure 3. 
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Figure 3: The distribution of sampled answers by gender. The purpose of (b) was to include more posts 
from women for analysis; (b) and (c) are the main data points used in the analysis. 

For brevity, we exclude answers that did not resolve as from a man or woman in our 
reporting of the results (so numbers will not sum to 100%). Our analysis of posts by authors 
whose gender we were not able to resolve suggested that this data tended to fall in between the 
results for men and women. Our remaining analyses include 148 answers by 71 unique users 
from SE and 194 answers by 167 unique users from Quora. Most of the contributors in our 
sample posted only a single answer, with a median number of answers of 1 for both men and 
women on Quora (IQR = 0) and SE (IQR = 1).  

3.4 Resolving Genders of Contributors 

In our main data sample (Figure 3 (b) and (c)), we coded gender manually as follows. Two 
researchers (one Canadian man, one Iranian woman) independently coded all the answer 
authors as presenting themselves as a man or as a woman, or as not presenting any gender-
identifying information (not identified). Our coding considered a combination of the following: 
gender identification in profile (e.g. pronouns, gendered role such as “father”), gender 
identification in linked accounts, gender identification in posted questions or answers, name (if 
a real name was used) and profile picture. According to Cohen’s kappa, there was high 
agreement between the two researchers for SE (κ = 0.823, p < 0.001, 95% CI, 0.727 to 0.919) and 
Quora (κ = 0.845, p < 0.001, 95% CI, 0.741 to 0.949) users’ genders. The researchers then 
discussed cases where disagreement occurred until they reached consensus on the final code 
(Man, Woman or Not Identified). 

For the initial SE dataset with few women (Figure 3 (a)), and an additional dataset used to 
generalize one of our findings (response speed), described in our Results, we leveraged a tool 
used in prior work on gender differences in online communities to minimize our manual work: 
Vasilescu et al.’s 2012 Gender Computer [102]. The tool uses a name-based approach, similar to 
other studies using existing posts by online community members [40,52,103], and is generally 
found to be more accurate than other automated alternatives [102]. The tool compares author 
names to name lists from 33 international regions (e.g. censuses) and assigns gender when the 
name is twice as likely to be one gender than the other. For the names left undefined by Gender 
Computer, we manually resolved as many as we could using the above described method. 

Vasilescu et al. report an accuracy of 90% in gender recognition [102]. When comparing the 
tool’s results to our entirely manual approach using Cohen’s kappa, we obtained substantial 
agreement for both SE (κ = 0.687, p < 0.001, 95% CI, 0.55 to 0.824) and Quora (κ = 0.757, p < 
0.001, 95% CI, 0.649 to 0.865). Considering resource constraints in identifying genders in such a 
large dataset, we consider Gender Computer to be a reasonable tool for our additional analyses. 

We acknowledge that our data will not speak to the contributions of those whose gender we 
could not resolve. We also emphasize our gender resolution method is based on how users 
present themselves, so those who do not use their name, or use a gender-neutral name (without 
any additional identifying information) may not be accurately resolved.  
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3.5 Data Analysis 

We analyzed answers quantitatively and qualitatively. For the quantitative analyses, we used 
Mann-Whitney tests to compare medians and Pearson’s chi-squared tests to compare 
categorical distributions. We report results as significant if p < 0.05 and as potential trends if p < 
0.1. To determine question types, the lead author coded the questions over many iterations, with 
an additional author going over the codes and samples of the raw data after every iteration. 
Two other authors would give feedback on the codes to ensure they were understandable. We 
used the Linguistic Inquiry and Word Count 2015 tool [78] for linguistic analyses. The medians 
and inter-quartile ranges are in Table 1. 

Table 1: Summary of the content analysis. Statistically significant results are bolded and italicized. 
Potential trends are italicized. 

  Graphic Design Stack Exchange Quora 

  Men’s Mdns 
(IQR) 

Women’s 
Mdns (IQR) 

p-value 
Men’s Mdns 

(IQR) 

Women’s 
Mdns (IQR) 

p-value 

Answer 
Characteristics 

Answer Length 83 words (80) 
86 words 
(117.5) 

0.907 
57.5 words 

(81.5) 
60 words 

(90.5) 
0.646 

Response Speed 
2.9 hours 

(15.2) 

3.2 hours 
(17.5) 

0.851 
16.9 hours 

(114.5) 
744.6 hours 

(3763.8) 
< 0.001* 

Clout 50 (25.9) 61.8 (13.5) 0.021* 58.7 (28.8) 66.3 (36) 0.296 

Emotional Tone 49.3 (47.1) 62.1 (50.9) 0.365 62.1 (65.7) 74.6 (65.9) 0.272 

Analytical Thinking 89.5 (15.7) 89.7 (20.8) 0.217 76.2 (40.7) 82.3 (42.2) 0.988 

Community 
Appreciation 

User Reputation 13184 (24961) 96 (4247) < 0.001* - N/A - - N/A - - N/A - 

Score of Answers 1 (2) 1 (1.5) 0.051* 1 (2) 1 (3.75) 0.176 

Accepted Answer 23.1% 11.1% 0.200 - N/A - - N/A - - N/A - 

3.6 Results 

In this section, we examine differences in contributions by men and women both within and 
across platforms. We begin by comparing the nature of the answers by men and women. We 
follow this with gender differences in which answers and users receive community 
appreciation. 

3.6.1 Type of Knowledge Contributed 

To contextualize our analyses, we start with the type of questions answered in our sample and 
any gender differences in responses to particular question types. 

Our open coding identified four question types: looking for a factual answer (e.g. yes/no 
answer, location of a command, troubleshooting software), asking for opinions (e.g. other users’ 
preferred technique), requesting examples (e.g. of output or of common tasks using a tool) and 
asking for workflow or technique information (e.g. how to accomplish a task). Examples of each 
can be found in Table 2. 

Table 2: The question types with definitions and examples. 

Question Type Type Definition Example Questions from Quora and SE 

Factual Question has a factual, definitive answer What blending mode is this? 

Opinion Asks for users’ preferred techniques or tools Which is the best tool for a clipping path in Photoshop? 

Example 
Requests for example output or example 

command usages 
Can you show me your Photoshop-edited photos? 

Technique Describes how to accomplish a task How can I bright up a picture through Photoshop? 

When looking at the distributions of men and women’s answers according to question type, 
the results suggest a potential trend for SE’s question types (SE: χ2 = 4.879, p = 0.073, Quora: χ2 = 
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2.417, p = 0.517). On SE, women appeared to answer more questions asking for opinions than 
expected, as opposed to factual-type questions, and vice-versa for men. We also see that the 
distributions of question types across SE and Quora are quite different. On SE, answers center 
around questions with a factual answer or asking for techniques. On Quora, the community 
with higher representation from women, the majority of answers offer opinions, closely 
followed by techniques. Only Quora included answers providing examples. Figure 4 illustrates 
these distributions. 

 

Figure 4: The distributions of sampled answers by which question type they address. 

3.6.2 Characteristics of the Answers 

We then looked at gender differences in the content of the answers, including answer lengths, 
the speed at which they were posted (relative to the question), and their linguistic properties. 

Answer Length 

We examined differences in answer length by comparing word counts. On SE, men and women 
had answers of about the same length (Mdn 83 vs. 86). This difference was not found to be 
statistically significant (U = 1609.5, z = -0.119, p = 0.907, r = -0.01). On Quora, men and women 
also had answers of similar lengths at 57.5 and 60 words respectively, a difference not found to 
be statistically significant (U = 2820.5, z = -0.462, p = 0.646, r = -0.033). 

Response Speed 

Motivated by prior findings on fast response times on SE [62], we looked for gender differences 
in response speed. On SE, men and women posted responses at about a similar time lag, with no 
statistically significant difference (U = 1595, z = -0.191, p = 0.851, r = -0.016). On the other hand, 
women posted far later than men on Quora. This difference was both large, with women’s 
median lag time being 40 times that of men, and statistically significant (U = 1329, z = -4.623, p < 
0.001, r = -0.342). 

Considering the large difference on Quora, we explored the data further. First, we looked at 
which types of questions tend to elicit later responses. We found that the median response time 
for opinion-type questions (60 hours) was higher than for the other question types (technique: 
31 hours, factual: 3 hours, example: 36 hours). We also observed that, regardless of question 
type, all but two questions that received a much later answer (e.g. > 100 hours after being 
posted), had received at least one reasonable answer within the first day. 

Given the large variability in the time lag from women on Quora as well as the difference 
from the data of SE’s women, we resampled Quora answers to see if the result happened to be 
unique to particular data points in our data. We resampled 106 answers using our previously 
described method (to check only response speed). After pre-processing, we analyzed 19 answers 
from women and 81 from men (a similar ratio to our main sample). With this second dataset, 
men (Mdn 11.18 hours, IQR = 71.22) still posted sooner than women (Mdn 31.90 hours, IQR = 
6224.33). While the difference in medians is not nearly as dramatic in this second data set (3x vs. 
40x), the difference continued to be statistically significant (U = 534.0, z = -2.069, p = 0.038, r = -
0.207). 
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Linguistic Analysis 

Using the Linguistic Inquiry and Word Count 2015 tool [78], we looked for gender differences in 
three linguistic summary variables that we felt had the potential to be relevant to this type of 
content: clout, emotional tone, and analytical thinking. This linguistic tool has been developed 
over the course of decades of research, with each summary variable having undergone peer 
review [79]. It is a standard tool used by the HCI community, although its original purpose was 
for diary and reflexive writing analysis. 

Clout refers to the level of confidence exhibited in the text. A high score in clout describes 
confident, seemingly high-expertise text, while low clout describes a humble style. On SE, 
women expressed higher clout in their answer text than did the men, a difference that was 
statistically significant (U = 1170.5, z = -2.299, p = 0.021, r = -0.189). On Quora, the difference in 
clout score for men and women was not statistically significant (U = 2640, z = -1.047, p = 0.297, r 
= -0.075). 

The tool characterizes the emotional tone of a text as ranging from negative (at 0), to positive 
(at 100). On SE, answers from men had a more negative tone than did the women’s answers. 
This difference did not reach significance (U = 1450.5, z = -0.912, p = 0.365, r = -0.075). On 
Quora, men, on average, again had a more negative tone than did the women, but the difference 
was not significant (U = 2624, z = -1.102, p = 0.272, r = -0.079). 

A higher analytical thinking score means that the text has formal, logical or hierarchical 
properties, while a low score represents informal or narrative styles. Men and women displayed 
similar levels of analytical thinking on SE, with a difference not found to be statistically 
significant (U = 1384, z = -1.239, p = 0.217, r = -0.102). The difference was also not statistically 
significant on Quora (U = 2959, z = -0.016, p = 0.988, r = -0.001). 

3.6.3 Which Answers Receive Community Appreciation? 
We next turn to gender differences in answers being appreciated by the communities. We 
looked at three dimensions of appreciation: users’ overall reputation scores, the score of 
answers, and which answers are chosen as accepted answers. 

User Reputation 

On SE, users earn reputation points through their answer scores (see above) and badges earned 
through community activities such as posting comments, receiving a certain number of upvotes, 
etc. Here we compare reputation scores for all users who have answers in our dataset. Men’s 
reputations were higher than women’s reputations (Mdn 121 vs. 27), a difference found to be 
statistically significant (U = 698.5, z = -4.652, p < 0.001, r = -0.382). Quora does not calculate a 
summary reputation score for its users. 

Score of Answers 

Users can give upvotes and downvotes to answers, the sum of which are answers’ total scores. 
Men on SE received higher scores than women, a difference that did not reach statistically 
significance but suggests a trend (U = 1254, z = -1.951, p = 0.051, r = -0.16). Conversely, on 
Quora, Table 1 shows that both men and women had similar scores (U = 2564, z = -1.357, p = 
0.176, r = -0.097). However, with women’s scores having a greater spread than men’s scores, we 
do not discount the possibility of a significant difference given more data. 

Accepted Answers 

SE encourages question askers to pick one “best” answer. In our SE sample, 23.1% of men’s 
answers were accepted answers, while only 11.1% of women’s answers were selected. This 
difference, however, is not statistically significant (χ2 = 1.929, p = 0.2). This form of community 
appreciation does not exist on Quora. 
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3.6.4 Content Analysis: Summary 

The above analysis highlights some key gender differences both within and across platforms. 
Both platforms appear to be skewed towards contributions from men, despite gender balance in 
the graphic design field. The participation of women, however, is over four times higher on 
Quora than on SE (4% in our original SE sample vs 19% on Quora). Women seem to answer 
more opinion-oriented questions on SE than men do, and, overall, Quora elicits more opinion-
oriented knowledge than SE. Linguistic analysis indicates that on SE women’s answers 
expressed more clout than men’s answers. On Quora, we saw that women were far more likely 
to respond to old questions than men, sometimes dramatically so. In terms of community 
appreciation, men on SE generally have a higher degree of recognition than women. 

4 SEMI-STRUCTURED INTERVIEW STUDY 

To shed light on some of the patterns in our content analysis, we conducted semi-structured 
interviews with 24 graphic designers who have used SE and/or Quora. Our goals were to 
understand perceptions of the communities with the aim of contextualizing some of our 
observed gender differences across the two platforms. We also sought perspectives on barriers 
and motivations to contributing. 

4.1 Participants 

We recruited 24 graphic designers through word-of-mouth, advertising on a university campus, 
social media websites (e.g. reddit), and directly on Quora. We included only participants who 
had used Quora and/or SE for graphic design help, either as contributors or only as readers. 

Eleven participants were women, while 13 were men. All participants had professional 
experience doing graphic design or were training to work in the field. Although only 11 
participants were active contributors to these sites, everyone reported relying on Quora and/or 
SE as one of their sources for online graphic design help. Table 3 lists details about participants. 

Table 3: Interview participants’ characteristics. The Quora and SE, and Question and Answer columns are 
not mutually exclusive. 

 Gender Platform Used Content Submitted Graphic Design Expertise Level 

 Total Quora SE Both Question Answer Both Neither Advanced Intermediate Beginner 

Women 11 9 7 5 4 3 1 5 5 5 1 

Men 13 13 7 7 4 5 4 8 4 7 2 

Total 24 22 14 12 8 8 5 13 9 12 4 

4.2 Method 

In the semi-structured interviews, we started by asking participants to state their gender 
identity, and to describe their graphic design and software experience. We then asked about 
their Quora and/or SE activities. If participants had posted, we asked about their motivations, 
and if they had not, about obstacles to participating. We asked them to explain what makes 
Quora and/or SE unique, and if they used both sites, to compare them. We ended with a 
discussion of how they determine the quality of answers. We were interested in gender 
differences that would emerge naturally through our discussions, so we did not ask specifically 
about the differences revealed in our content analyses. 

The interviews lasted 45-60 minutes. Seven participants recruited locally were interviewed in 
person, while the 17 others were interviewed over teleconferencing software. One participant 
(M16) preferred a text chat interview. 

All interviews were fully transcribed, and participants could request to review their 
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transcripts. During analysis, we removed gender information from participants’ quotes to 
reduce our own bias. The lead author first used open coding to get an initial sense of the data. 
Then, with one other author, collaboratively and iteratively developed an initial set of themes 
from the transcripts and codes, grouping quotes about similar topics or feelings [66]. Themes 
were further discussed, reinterpreted and revised by four of the authors during multiple joint 
meetings. The lead author then categorized the themes as containing either quotes from men, 
women or both (the gender information now being reintegrated with the quotes), and as either 
about Quora, SE or both. With themes identified from our own data, we then used previous 
work to guide further refinement of the findings. 

We looked for indications of gender differences in the transcripts, however, we were also 
cognisant of the complexity of issues that might hinder clear patterns from emerging with this 
type of qualitative data (e.g. [18,108]). 

4.3 Key Findings 

Our interviews revealed various preferences and reasons why men and women who are graphic 
designers might participate on Quora and/or SE. The primary themes involve: the limited 
opportunities for different perceptions on SE, a stronger sense of community on Quora, and the 
demands of contributing. We also describe contradictions in answering old questions and 
thoughts on showing appreciation for content. 

4.3.1 Limited Opportunities for Different Perspectives on SE 

Participants who posted on the sites were largely motivated by reasons that are well-
documented, including receiving recognition [7], feeling good about helping [113], reciprocity 
[95], and it being a quick way to receive help [62]. 

One motivation unique to graphic design software, however, was the desire for designers to 
share unique perspectives, even if it might not be the “best” solution: 

Even if [there is already an answer, if] I'm writing a post, I'll still continue with it, just 
in case [it is] a different idea. Because I mean, if everyone on the internet can read it 
and answer it, they might find something even better. […] Isn't that the whole point of 
having the internet? The whole world gets to talk to each other and say, "well you 
could also do this thing." (F10) 

While this participant advocated for discussions collectively furthering knowledge, not all 
participants felt that sharing their perspective was worth the effort, a point we revisit later. 

Questions with definite answers generally do not leave much room for different perspectives. 
We found few answers to these types of questions on Quora, and indeed, participants found it 
easier to give opinions on that platform: 

While in Quora, it's more like, there's a lot of room for discussion and less room for 
practical answers. […] If you're looking for maybe deep answers, and long discussions, 
then Quora is more suitable for this, but if you are looking for something straight to 
the point with your answer and move on, then probably Stack Exchange is a better 
place, it's easier to find answers there. (M2) 
[Low-quality answers take] time away from relevant answers […] But then everyone 
has a right for an opinion so that's the purpose of Quora, so that it's a balance. (F9) 

That participants felt it easier to share opinions on Quora, might partially explain some of 
the longer lag times that we observed. As our content analysis indicates, opinions appeared to 
account for more of the later posts, and women posted most of them. Together, this could imply 
that women feel welcome to share their opinions at any point in time on Quora, even if there 
are already answers. SE had mostly factual questions or questions about technique – once there 
is a correct answer, there is little incentive to post further. 
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4.3.2 Stronger Sense of Community on Quora 

Previous work suggests that women prefer to engage with online communities more than men 
[69,77], and that women tend to acquire knowledge by socializing [12,97]. In our interviews, 
women pointed out that there are obstacles to doing so, particularly on SE, while no men 
volunteered this as a barrier. 

The biggest issue that came up was the anonymity of the other users on SE; there is no 
information about other users, making the website feel impersonal. In contrast, Quora enforces 
the use of real names. 

I [can] find out [what] this person [using their name] is doing professionally in 
Photoshop. Some [of the] ideas important to me, [like what] are [their] origins. […] But 
the other ones that have anonymous nicknames, no. They're not important to me, you 
know? (F24) 
I'm talking to a person I don't know. […] The Stack Exchange experience is very cut 
and dry. You know, it's just like, here's my question, here's some answers. People 
chime in, blah, blah, blah. […] It feels a bit overwhelming to just have people sort of 
like throwing answers at you. I'd rather deal one on one. […] (F27) 

Although men also mentioned the issue of anonymity, they phrased it as a privacy concern 
rather than an obstacle to communication: 

[My] issue is when I make an account, after a while, I tend to forget about them. You 
know nowadays, they have a database or something, and [my information] gets stolen. 
(M5) 

Prior research suggests that women are generally more concerned with their own privacy 
online (e.g. [28,41,114]); however, when it comes to knowledge sharing, men appear to be more 
concerned [12]. Our results seem to lend support for this distinction. 

A further issue is the size of the community. Other women described Quora’s community as 
very large. Although this has its benefits, such as being easier to reach many people for help, 
participants felt like this could be overwhelming, or that their mistakes would be noticed by a 
large audience. 

[It’s] almost like you can hear a pin drop and you're like, um, in a minute you're gonna 
understand why no one's commenting on this if you just thought about it for a little bit 
longer. (F25) 

Participants suggested that a potential solution would be to strengthen the barriers between 
local communities that form around Quora’s topics. This follows the idea that women prefer to 
communicate in more private circles and that men have large social networks [5,6]. 

Overall, it appeared that the women considered Quora to be a more social community than 
SE: 

Quora is a little bit more social according to me. And if I'm getting information about 
graphic design, […] it's like a social site. You can ask about anything. It's really 
interesting. But Stack Exchange is more professional, that's, my opinion. It seems more 
professional, it's a little less interesting. (F6) 

Thus, while the size of Quora was daunting to some, social aspects seemed more important 
to the women in our sample than the men, with Quora providing the better social balance. 

4.3.3 Too Demanding to Post, Probably in Vain 

Many participants talked about the challenges of crafting answers, to the point that it was not 
worth their limited time. Prior research has found that women, on average, tend to have less 
time than men due to carrying a larger percentage of the domestic work in addition to their 
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professional duties [101]. Some men expressed the effort it took to be authoritative enough, 
while women felt that posting answers was not worth the effort. Below we elaborate on some of 
the time/effort-related obstacles to creating and posting answers expressed by both genders. 

First, there is the expectation that posters carry authority in their answers. Participants 
mentioned that they did not feel that they could post if they did not have this authority: 

An answer should be authoritative. I don't think I have that. […] An authoritative 
answer, in my opinion, […] is completely factual, is full of facts, is correct. It cannot be 
disputed; there is no discrepancy or no errors in the answer. (M5) 

This means that a sufficient amount of effort is necessary when posting adequate answers, 
including the effort of researching the problem and crafting sufficiently elaborate and justified 
responses: 

[Sometimes,] when I have written down an answer, or maybe 30% of the answer, I feel 
that this is going to take too much time, I have to back it up this way, I have to attach 
the source, or whatever. And I just feel it's not worth the effort, and I close it. (M21) 

Interestingly, the importance of authority was more prevalently expressed among the men, 
with only a couple of women mentioning it in passing. 

Even if participants went through the effort of posting questions and answers, 
unsurprisingly, most worried about receiving negative feedback in response. While both our 
men and women expressed concerns over negative feedback, at least one woman felt that the 
criticism was less severe on Quora: 

If you're going on Quora, you know that you can ask the dumber questions, and you 
won't really get put down with negative answers, or anything. So, I [feel] it's more 
comfortable for beginners. (F26) 

We also see from our content analysis that the text in SE is more negative than on Quora, 
with prior work suggesting that criticism might be internalized more by women than it is by 
men [44,86,87]. This concern over negative feedback might also relate to the linguistic 
differences in clout that we see on SE, where the women who do post, i.e., who overcome this 
barrier, do so with more authoritative language than the men. 

Overall, a few of the women, and one man, simply did not see enough benefit to answering 
questions, on either SE or Quora. The following quote indicates that current reward 
mechanisms were not sufficient for her to justify the effort: 

It just turns into a competition sometimes. It seems where it's kind of, like, this is 
internet points. None of this is real at all. (F25) 

This sentiment from women is understandable, given our findings from the content analysis 
that women’s posts were potentially not appreciated as much as men’s. 

4.3.4 Paradox of Stale Questions 

In our content analysis, we saw that most answers were posted soon after the questions, except 
in the case of women’s answers on Quora. In our interviews, without being prompted, many 
participants volunteered their thoughts on the age of the content they were reading or 
contributing to. However, they had contradictory feelings about this issue, and we did not 
observe any clear gender differences. 

Participants agreed that recent answers tended to be more useful; any software features 
would likely be more up-to-date and more modern techniques would be shared. 

I kinda go by date, first. So, I see, I try to pick the one that's closest to current times. So, 
if I see one from 2013 versus one from 2018, I'll click on the one from 2018. (M12) 
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Even when they felt they could provide an up-to-date answer in light of new software 
versions and techniques, they felt the asker probably found their answer elsewhere. 

It never makes sense to me to answer an old question, from like a year ago. I just 
assume that they've already solved it, or they've already moved on from it. (F26) 

Despite the benefits to updating answers, this also counters internet culture: 

It’s called “necroing” a thread. And basically, it's an online courtesy of when at least, 
the longest you would comment on something is 6 months. So if […] everybody solves 
it in the month of 2013, and then I come in 2016 or 2018 and I'm in the same thread and 
“hey guys have you solved this,” that’s considered to be real rude. […] Especially if they 
solved the problem, […] most of the people tend to look at you as an idiot. (M12) 

Research shows that overall, men use the internet more frequently than women, and in such 
a pattern that potentially exposes them to this aspect of internet culture more often [76]. 

4.3.5 Community Appreciation of Content 

Given the gender differences in community appreciation that we observed on SE, we asked 
participants to describe answers they would show appreciation towards. Almost all participants 
mentioned they would upvote answers that contain explanations, examples, screenshots, and 
are properly formatted. No participants, however, mentioned the posted guidelines as 
influencing their upvotes. Our participants also generally refused to give downvotes, unless the 
answer was truly inappropriate (e.g. was offensive). They explained that the poster at least 
made an effort to share knowledge, so did not want to discourage them: 

Maybe the answer doesn't have good elaboration or are not enough, but they are not 
bad, or they are not wrong, you know? So, I think just the wrong answers need a 
downvote. So, I just put upvotes. Because people need encouragement, not 
discouragement, actually. (F24) 

Even though all participants had opinions on showing appreciation, no clear picture emerged 
that might explain the gender differences we observed in SE content appreciation. We elaborate 
on this in the discussion. 

5 DISCUSSION AND FUTURE WORK 

In studying the gender dynamics on existing socio-technical, collaborative websites such as 
Q&A communities, we provide the CSCW and HCI communities with ecologically valid insight 
into the extent to which these communities’ design decisions and cultures are appealing to both 
women and men. Despite gender balance in the graphic design field and the potential for a 
range of contributions types (e.g. from technical to opinion-oriented posts), women were 
underrepresented in our content sample. With participation rates by women at 4% in our SE 
sample and 19% on Quora, this places the gender balance closer to those found in prior work on 
programming-centric Q&As [29,30,65,102] and encyclopedic platforms [3,39,57,67,68], than it 
does to, for example, blogging or online health communities [34,69,77]. This could suggest that 
feature-rich design software are viewed primarily as technical entities, even though we see a 
number of non-technical contributions being made, particularly on Quora. Understanding how 
potential contributors conceptualize feature-rich software knowledge and how platforms might 
better convey its multi-dimensional nature is an interesting area of future research. 

A key takeaway from our findings concerns the importance of considering different 
communities. Our sampling from two different Q&A communities illustrates how, even within 
the same domain, aspects of community norms and platform design can encourage or 
discourage gender-diverse contributions. Women participate more on Quora than on SE, and we 
also see fewer differences when comparing contributions from men and women on Quora. On 
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SE, Women expressed more clout and had lower reputation scores, and potentially posted more 
opinions and had lower answer scores than men did on SE, while we saw none of these 
differences on Quora. On the other hand, women posted answers on older questions more 
frequently than men did on Quora, but not on SE. We also see that both men and women posted 
answers to different types of questions on Quora than they did on SE, namely, posted more 
opinion-based answers than factual ones. Interview participants also described how there are 
limited opportunities for different perspectives and a lower sense of community on SE, 
compared to Quora. SE might have inherited part of its reputation from the programmer-centric 
Stack Overflow with far more men than women [91], however, few of our interview 
participants were even aware of Stack Overflow. 

Our interview findings, interpreted in light of other gender research (e.g. [5,12,97]), suggest 
that the differences across the two platforms are likely caused by a set of complex, 
interdependent factors. Like with any such complex phenomena, a collection of studies from the 
HCI research community will be needed to isolate different properties of the community and 
how they impact men and women differently, with our findings highlighting some particularly 
salient factors (e.g. reputation systems, community policies). 

A second key takeaway from our findings is that women who are contributing are not 
getting as many benefits as men are from community appreciation and reputation systems on 
Stack Exchange. Our findings suggest that appreciation of content by women is lower in SE, 
with prior work suggesting that this criticism might be serving to drive away women [44,86,87]. 
Our study is not the first to identify gender issues with online community appreciation, 
particularly with respect to reputation systems [65,102]. Our findings, however, provide new 
insight into their scope, for example, by showing that they persist outside of programmer-
centric communities to fields with greater gender balance. 

Further study is needed to understand the root causes of the differences in community 
appreciation. For example, our findings revealed tonal differences. It could be that the 
community with higher representation of men is favouring patterns of expression that more 
closely align with their own (e.g. those with a more neutral tone). Appreciation could also be 
subject to conscious or unconscious bias. Prior work showing very strong evidence of gender 
biased assessments of teaching [61] and resumes [71], provide excellent starting points for 
further investigation. 

We focused our efforts on graphic design Q&As with the assumption that a field with a 
similar number of men and women would lead to closer-to-equal levels of online participation. 
However, there are other factors affecting gender parity in a field, such as wages and leadership 
positions held. These could further impact online participation and unfortunately, graphic 
design could still be considered to be male-dominated along these other measures [1,37,46,93]. 
However, improving technologies and their communities of users have potential to empower 
women [70], furthering inclusivity and equitability. To this end, we propose some implications 
for design. We follow with a reflection on the limitations and potential generalizability of our 
work. 

5.1 Implications for Design 

Q&A communities, such as Stack Exchange and Quora, have taken different approaches when it 
comes to developing their platform features, policies and cultures. Our findings point to the 
need for continued innovation from the CSCW and HCI communities to establish guidelines 
(for design or otherwise) that will help communities encourage and support more equitable 
participation. We discuss some implications for design that are motivated by our findings. 

5.1.1 Reconsidering Reputations Systems in Q&A forums 
The results of our content analysis point out that women have lower reputation scores and 
potentially lower answer scores than men on SE. The research community has already begun to 
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explore ways to address reputation imbalances on Q&A platforms. One approach is to adjust the 
scoring system, with recent work proposing an alternative scoring method that cuts the 
difference between men and women’s reputation scores on Stack Overflow by half [65]. Our 
data suggests, however, the need to consider fundamentally different motivation/reward 
structures that appeal to both men and women. In our interviews, one woman outright 
volunteered that she was not motivated by a reputation score. A number of others indicated that 
they did not have the time to interact heavily with the site, meaning they would not be able to 
earn enough reputation to access all features. Even when looking at Quora’s users’ scores, we 
notice little difference between men and women’s scores, and that they are in fact, quite low 
scores overall, suggesting that Quora’s scoring mechanism is seen as a less important feature 
than SE’s. Future work should consider alternative ways to highlight user contributions. For 
example, one could imagine summarizing the range of questions answered, or the degree to 
which answers have employed a positive or negative tone. 

5.1.2 Emphasizing Opinions 
Stack Exchange prioritizes short turn-around times for factual answers [62], and actively 
discourages answering questions soliciting opinions [36], yet we see women much more likely 
to provide answers to opinion-oriented questions, and to continue to respond to older questions 
(particularly in the case of those soliciting opinions). Policies such as encouraging factual, non-
opinion-based answers are carried over from Stack Overflow; these might be suitable for 
programming-centric Q&A sites like Stack Overflow, but may not be appropriate for domains 
such as graphic design, where other types of knowledge, such as opinions, are also important. 
While further study is needed to determine why women are more likely than men to continue 
to respond to older questions, our data suggests that the emphasis on response speed and 
“correctness” might not be appealing equally to both genders. We speculate that a combination 
of factors is at play. For one, Quora regularly prioritizes older questions on users’ feeds giving 
these questions increased community visibility. We have also seen that when older questions 
continue to receive answers, the discussion is starting to go beyond the initial factual answers, 
with newer answers focusing on opinions. From our content analysis, women appear to be more 
comfortable sharing opinion than men. Platforms that encourage this behaviour, emphasizing 
and rewarding answers that update old questions and that include opinions might encourage 
more contributions from women and lead to higher appreciation for those types of answers. 

5.1.3 Emphasizing Social Elements 
Previous work has found that women acquire knowledge by socializing [12,97] and in our 
interviews, more women than men expressed missing social elements, things as simple as real 
names and being able to relate to others, as a key barrier to contributing. While Q&A sites are 
not necessarily meant to be social, the lack of social elements appears to be affecting women 
disproportionally; it is possible that women are simply using other help channels that are 
inherently more social, such as asking experts for help directly. Incorporating more prominent 
social features could help encourage women’s participation online. Examples include more 
elaborate user profiles, personalized sub-communities, and real-time chat rooms. Both SE and 
Quora have social areas such as chat rooms, but they are not tightly integrated with the 
knowledge-sharing areas. Similarly, it has been found that SE users from collectivist cultures 
would benefit more from social elements than those from individualist cultures [75]. 

5.1.4 Lowering Contribution Barriers 

Our results also suggest that lowering the time barrier for contribution might encourage more 
participation from women. In the area of feature-rich software, examples could be tools that 
support lightweight sharing from within an application [58], those that make it easier to share 
rich application context [63,104], or Q&A systems that are directly integrated within feature-
rich software [15,63]. We encourage researchers developing novel tools to consider gender more 
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explicitly, both during development (e.g. using GenderMag [10] to identify potential software 
design biases) and in subsequent evaluations. Given that online communities are used widely in 
conjunction with feature-rich software, it is important that the research community deal with 
their intersection in a more gender-inclusive way.. 

5.2 Limitations and Generalizability 

Our interviews provide perspectives on two communities for sharing feature-rich software 
knowledge and shed initial light on gender differences in barriers to contribution. Further study 
is needed to both ascertain the generalizability of our findings to a broader population and to 
understand the relative importance of the different barriers. To this end, large-scale detailed 
surveys (e.g. as in [30]) would be an important complement to our qualitative insight. 

To permit wide-scale analysis of existing contributions, our approach involved manually 
inferring the gender of contributors through their linked profiles, pronoun usage and names, as 
well as the use of an automated name-based tool for some secondary analysis (e.g. response 
speed). While we took steps to increase the reliability of our gender labels (e.g. using multiple 
coders from two countries), and our findings generally align with prior research where users 
have disclosed their gender directly (e.g. surveys [30]), we acknowledge that our gender 
classification is likely imperfect. Our findings also do not consider the contributions of those 
whose gender we could not resolve, and more work is also needed to capture perspectives of 
those who do not identify with a binary gender classification. 

We focused this first investigation on a single feature-rich application for graphic design 
(Photoshop). Our results are likely to extend to other feature-rich applications (e.g. 3D 
modelling tools and video-editing suites), where the tools are complex, with numerous ways to 
approach any given task, and where users often turn to similar online communities for help. A 
more interesting question for future work is whether different patterns might emerge when it 
comes to sharing other types of graphic design knowledge, such as strategies for effective visual 
design, which might be less centred on the use of a technical entity. Future work should also 
consider other ways men and women share feature-rich software knowledge online, such as 
through tutorials or livestreams [32]. 

6 CONCLUSION 

In this paper, we present findings from content analysis of two Q&A sites for graphic designers 
containing both technical and opinion-oriented content and follow-up interviews that answer 
the question of whether or not men and women are participating equally. Our findings reveal 
differences in the content and perspectives between men and women who use and participate in 
these sites, as well as how certain platform dynamics seem to be impacting men and women 
differently. These results highlight the importance of considering gender in software learning 
research and tool development and suggest exciting opportunities for the HCI community to 
work toward technologies that are more gender inclusive. 

ACKNOWLEDGMENTS 
We thank the anonymous reviewers for the valuable feedback that we used to greatly improve 
the work and the study participants for contributing their time. This work was supported by the 
Natural Sciences and Engineering Research Council of Canada (NSERC). 

REFERENCES 
[1] AIGA Eye on Design. 2019. We Surveyed Gender Equality at the World’s Biggest Design Conferences—and the 

Numbers Are In. Retrieved April 15, 2020 from https://eyeondesign.aiga.org/gender-equality-at-design-
conferences-by-the-numbers/ 



Gender Differences in Graphic Design Q&As  113:21 
 

PACM on Human-Computer Interaction, Vol. 4, No. CSCW2, Article 113. Publication date: October 2020. 

[2] Maria Antikainen, Marko Mäkipää, and Mikko Ahonen. 2010. Motivating and supporting collaboration in open 
innovation. European Journal of Innovation Management 13, 1, 100–119. 
https://doi.org/10.1108/14601061011013258 

[3] Judd Antin, Raymond Yee, Coye Cheshire, and Oded Nov. 2011. Gender Differences in Wikipedia Editing. 
Proceedings of the Symposium on Wikis and Open Collaboration - WikiSym’11, 11–14. 
https://doi.org/10.1145/2038558.2038561 

[4] Zahra Ashktorab, Jennifer Golbeck, Eben Haber, and Jessica Vitak. 2017. Beyond cyberbullying: Self-disclosure, 
harm and social support on ASKfm. Proceedings of the ACM Web Science Conference - WebSci’17, 3–12. 
https://doi.org/10.1145/3091478.3091499 

[5] Joyce F. Benenson. 1990. Gender Differences in Social Networks. The Journal of Early Adolescence 10, 4, 472–495. 
[6] Alan Booth. 1972. Sex and Social Participation. American Sociological Review 37, 2, 183–193. 
[7] Benny Bornfeld and Sheizaf Rafaeli. 2017. Gamifying with badges: A big data natural experiment on Stack 

Exchange. First Monday 22, 6. 
[8] Andrea Bunt, Patrick Dubois, Ben Lafreniere, Michael Terry, and David Cormack. 2014. TaggedComments: 

Promoting and Integrating User Comments in Online Application Tutorials. Proceedings of the ACM Conference 
on Human Factors in Computing Systems - CHI’14, 4037–4046. https://doi.org/10.1145/2556288.2557118 

[9] Margaret M. Burnett, Laura Beckwith, Susan Wiedenbeck, Scott D. Fleming, Jill Cao, Thomas H. Park, Valentina 
Grigoreanu, and Kyle Rector. 2011. Gender pluralism in problem-solving software. Interacting with Computers 
23, 5, 450–460. https://doi.org/10.1016/j.intcom.2011.06.004 

[10] Margaret Burnett, Simone Stumpf, Jamie Macbeth, Stephann Makri, Laura Beckwith, Irwin Kwan, Anicia Peters, 
and William Jernigan. 2016. GenderMag: A Method for Evaluating Software’s Gender Inclusiveness. Interacting 
with Computers 28, 6, 760–787. https://doi.org/10.1093/iwc/iwv046 

[11] Huseyin Cavusoglu, Zhuolun Li, and Ke-Wei Huang. 2015. Can Gamification Motivate Voluntary Contributions? 
The Case of StackOverflow Q&A Community. Proceedings of the ACM Conference on Computer Supported 
Cooperative Work - CSCW’15, 171–174. https://doi.org/10.1145/2685553.2698999 

[12] Sangmi Chai, Sanjukta Das, and H. Raghav Rao. 2011. Factors Affecting Bloggers’ Knowledge Sharing: An 
Investigation Across Gender. Journal of Management Information Systems 28, 3, 309–341. 
https://doi.org/10.2753/MIS0742-1222280309 

[13] Pei-Yu (Peggy) Chi, Sally Ahn, Amanda Ren, Mira Dontcheva, Wilmot Li, and Björn Hartmann. 2012. MixT: 
Automatic Generation of Step-by-Step Mixed Media Tutorials. Proceedings of the ACM Symposium on User 
Interface Software and Technology - UIST’12, 93–102. https://doi.org/doi: 10.1145/2380116.2380130 

[14] Parmit K. Chilana, Tovi Grossman, and George Fitzmaurice. 2011. Modern Software Product Support Processes 
and the Usage of Multimedia Formats. Proceedings of the ACM Conference on Human Factors in Computing 
Systems - CHI’11, 3093–3102. https://doi.org/10.1145/1978942.1979400 

[15] Parmit K. Chilana, Andrew J. Ko, and Jacob O. Wobbrock. 2012. LemonAid: Selection-Based Crowdsourced 
Contextual Help for Web Applications. Proceedings of the ACM Conference on Human Factors in Computing 
Systems - CHI’12, 1549–1558. https://doi.org/10.1145/2207676.2208620 

[16] Erik Choi, Vanessa Kitzie, and Chirag Shah. 2013. 10 Points for the best answer-baiting for explicating knowledge 
contributions within online Q&A. Proceedings of the Association for Information Science and Technology 
Annual Meeting - ASIS&T’13 50, 1. https://doi.org/10.1002/meet.14505001101 

[17] David Codish and Gilad Ravid. 2017. Gender Moderation in Gamification: Does One Size Fit All? Proceedings of 
the Hawaii International Conference on System Sciences - HICSS’17, 2006–2015. 
https://doi.org/10.24251/hicss.2017.244 

[18] Gloría Holguín Cuádraz and Lynet Uttal. 1999. Intersectionality and In-depth Interviews: Methodological 
Strategies for Analyzing Race, Class, and Gender. Race, Gender, & Class 6, 3, 156–186. 

[19] Maitraye Das, Brent Hecht, and Darren Gergle. 2019. The Gendered Geography of Contributions to 
OpenStreetMap: Complexities in Self-Focus Bias. Proceedings of the ACM Conference on Human Factors in 
Computing Systems - CHI’19, 1–14. https://doi.org/10.1145/3290605.3300793 

[20] David Dearman and Khai N. Truong. 2010. Why Users of Yahoo! Answers Do Not Answer Questions. Proceedings 
of the ACM Conference on Human Factors in Computing Systems - CHI’10, 329–332. 
https://doi.org/10.1145/1753326.1753376 

[21] Shengli Deng, Jingjing Tong, Yanqing Lin, Hongxiu Li, and Yong Liu. 2019. Motivating scholars’ responses in 
academic social networking sites: An empirical study on ResearchGate Q&A behavior. Information Processing 
and Management 56, 6. https://doi.org/10.1016/j.ipm.2019.102082 

[22] Yong Du. 2006. Modeling the Behavior of Lurkers in Online Communities. Proceedings of the IEEE Conference on 
Computational Intelligence for Modelling Control and Automation, and Conference on Intelligent Agents, Web 
Technologies and International Commerce - CIMCA-IAWTIC’06. 



113:22  Patrick Marcel Joseph Dubois et al. 

PACM on Human-Computer Interaction, Vol. 4, No. CSCW2, Article 113. Publication date: October 2020. 

[23] Patrick Dubois, Volodymyr Dziubak, and Andrea Bunt. 2017. Tell Me More! Soliciting Reader Contributions to 
Software Tutorials. Proceedings of Graphics Interface - GI’17, 16–23. 

[24] Volodymyr Dziubak, Patrick Dubois, Andrea Bunt, and Michael A. Terry. 2016. Switter: Supporting Exploration of 
Software Learning Materials on Social Media. Proceedings of the ACM Conference on Designing Interactive 
Systems - DIS’16, 1209–1220. https://doi.org/10.1145/2901790.2901827 

[25] Michael Ekstrand, Wei Li, Tovi Grossman, Justin Matejka, and George Fitzmaurice. 2011. Searching for Software 
Learning Resources Using Application Context. Proceedings of the ACM Symposium on User Interface Software 
and Technology - UIST’11, 195–204. https://doi.org/10.1145/2047196.2047220 

[26] Chencheng Fang and Jiantong Zhang. 2019. Users’ continued participation behavior in social Q&A communities: 
A motivation perspective. Computers in Human Behavior 92, June 2018, 87–109. 
https://doi.org/10.1016/j.chb.2018.10.036 

[27] Holly Fawcett. 2012. 3 Unusual Q&A Sites to Source IT Talent From - Quora, Github, StackOverflow. SocialTalent. 
Retrieved April 2, 2020 from https://www.socialtalent.com/blog/technology/3-unusual-qa-sites-to-source-it-
talent-from-quora-github-stackoverflow 

[28] Joshua Fogel and Elham Nehmad. 2009. Internet social network communities: Risk taking, trust, and privacy 
concerns. Computers in Human Behavior 25, 1, 153–160. https://doi.org/10.1016/j.chb.2008.08.006 

[29] Denae Ford, Alisse Harkins, and Chris Parnin. 2017. Someone Like Me: How Does Peer Parity Influence 
Participation of Women on Stack Overflow? Proceedings of the IEEE Symposium on Visual Languages and 
Human-Centric Computing - VLHCC’17, 239–243. https://doi.org/10.1109/VLHCC.2017.8103473 

[30] Denae Ford, Justin Smith, Philip J. Guo, and Chris Parnin. 2016. Paradise Unplugged: Identifying Barriers for 
Female Participation on Stack Overflow. Proceedings of the ACM Symposium on Foundations of Software 
Engineering - FSE’16, 846–857. https://doi.org/10.1145/2950290.2950331 

[31] C. Ailie Fraser, Mira Dontcheva, Holger Winnemoeller, Sheryl Ehrlich, and Scott R. Klemmer. 2016. 
DiscoverySpace: Suggesting Actions in Complex Software. Proceedings of the Conference on Designing 
Interactive Systems - DIS’16, 1221–1232. 

[32] C. Ailie Fraser, Joy O. Kim, Alison Thornsberry, Scott Klemmer, and Mira Dontcheva. 2019. Sharing the Studio: 
How Creative Livestreaming can Inspire, Educate, and Engage. Proceedings of the ACM Conference on Creativity 
and Cognition - C&C’19, 144–155. https://doi.org/10.1145/3325480.3325485 

[33] Adabriand Furtado, Nazareno Andrade, Nigini Oliveira, and Francisco Brasileiro. 2013. Contributor Profiles, their 
Dynamics, and their Importance in Five Q&A Sites. Proceedings of the ACM Conference on Computer Supported 
Cooperative Work - CSCW’13, 1237–1251. https://doi.org/10.1145/2441776.2441916 

[34] Tamar Ginossar. 2008. Online Participation: A Content Analysis of Differences in Utilization of Two Online 
Cancer Communities by Men and Women, Patients and Family Members. Health Communication 23, 1–12. 
https://doi.org/10.1080/10410230701697100 

[35] Floraine Grabler, Maneesh Agrawala, Wilmot Li, Mira Dontcheva, and Takeo Igarashi. 2009. Generating Photo 
Manipulation Tutorials by Demonstration. ACM Transactions on Graphics - TOG’09 28, 3, 66:1-66:9. 
https://doi.org/10.1145/1531326.1531372 

[36] Graphic Design Stack Exchange. How do I write a good answer? Retrieved September 9, 2019 from 
https://graphicdesign.stackexchange.com/help/how-to-answer 

[37] Graphic Design USA. AIGA Seeks To Double Women in Leadership Roles. Retrieved April 16, 2020 from 
http://gdusa.com/news/aiga-seeks-to-double-women-in-leadership-roles 

[38] Valentina Grigoreanu, Jill Cao, Todd Kulesza, Christopher Bogart, Kyle Rector, Margaret Burnett, and Susan 
Wiedenbeck. 2008. Can Feature Design Reduce the Gender Gap in End-User Software Development 
Environments? Proceedings of the IEEE Symposium on Visual Languages and Human-Centric Computing - 
VLHCC’08, 149–156. https://doi.org/10.1109/VLHCC.2008.4639077 

[39] Eszter Hargittai and Aaron Shaw. 2015. Mind the skills gap: the role of Internet know-how and gender in 
differentiated contributions to Wikipedia. Information, Communication and Society 18, 4, 424–442. 
https://doi.org/10.1080/1369118X.2014.957711 

[40] Amaç Herdağdelen and Marco Baroni. 2011. Stereotypical Gender Actions Can Be Extracted  From Web Text. 
Journal of the American Society for Information Science and Technology 62, 9, 1741–1749. 
https://doi.org/10.1002/asi 

[41] Mariea Grubbs Hoy and George Milne. 2010. Gender Differences in Privacy-Related Measures for Young Adult 
Facebook Users. Journal of Interactive Advertising 10, 2, 28–45. https://doi.org/10.1080/15252019.2010.10722168 

[42] Gary Hsieh and Scott Counts. 2009. mimir: A Market-Based Real-Time Question and Answer Service. Proceedings 
of the ACM Conference on Human Factors in Computing Systems - CHI’09, 769–778. 
https://doi.org/10.1145/1518701.1518820 



Gender Differences in Graphic Design Q&As  113:23 
 

PACM on Human-Computer Interaction, Vol. 4, No. CSCW2, Article 113. Publication date: October 2020. 

[43] Shin Yuan Hung, Alexandra Durcikova, Hui Min Lai, and Wan Mei Lin. 2011. The influence of intrinsic and 
extrinsic motivation on individuals’ knowledge sharing behavior. International Journal of Human Computer 
Studies 69, 6, 415–427. https://doi.org/10.1016/j.ijhcs.2011.02.004 

[44] Jean Johnson. 1989. Effects of Successful Female Role Models on Young Women’s Attitudes toward Traditionally 
Male Careers. Proceedings of the Annual Meeting of the Association for Educational Communications and 
Technology. 

[45] Imrul Kayes, Nicolas Kourtellis, Francesco Bonchi, and Adriana Iamnitchi. 2015. Privacy Concerns vs. User 
Behavior in Community Question Answering. Proceedings of the IEEE/ACM International Conference on 
Advances in Social Networks Analysis and Mining - ASONAM’15, 681–688. 
https://doi.org/10.1145/2808797.2809422 

[46] Kerning the Gap. About Us. Retrieved April 16, 2020 from https://www.kerningthegap.com/about 
[47] Juho Kim, Phu Tran Nguyen, Sarah Weir, Philip J. Guo, Robert C. Miller, and Krzysztof Z. Gajos. 2014. 

Crowdsourcing Step-by-Step Information Extraction to Enhance Existing How-to Videos. Proceedings of the 
ACM Conference on Human Factors in Computing Systems - CHI’14, 4017–4026. 
https://doi.org/10.1145/2556288.2556986 

[48] Yongsung Kim, Daishi Kato, Kazuo Kunieda, and Keiji Yamada. 2013. Preliminary User Study for Gratitude and 
Reciprocity in a Q&A System. Proceedings of the ACM Conference on Computer Supported Cooperative Work - 
CSCW’13, 169–174. https://doi.org/10.1145/2441955.2441998 

[49] Nicholas Kong, Tovi Grossman, Björn Hartmann, Maneesh Agrawala, and George Fitzmaurice. 2012. Delta: A 
Tool For Representing and Comparing Workflows. Proceedings of the ACM Conference on Human Factors in 
Computing Systems - CHI’12, 1027–1036. https://doi.org/10.1145/2207676.2208549 

[50] Mestan Küçük. 2010. Lurking in online asynchronous discussion. Procedia - Social and Behavioral Sciences 2, 2, 
2260–2263. https://doi.org/10.1016/j.sbspro.2010.03.319 

[51] Onur Kucuktunc, B. Barla Cambazoglu, Ingmar Weber, and Hakan Ferhatosmanoglu. 2012. A Large-Scale 
Sentiment Analysis for Yahoo! Answers. Proceedings of the ACM Conference on Web Search and Data Mining - 
WSDM’12, 633–642. https://doi.org/10.1145/2124295.2124371 

[52] Victor Kuechler, Claire Gilbertson, and Carlos Jensen. 2012. Gender Differences in Early Free and Open Source 
Software Joining Process. Proceedings of the IFIP International Conference on Open Source Systems, 78-93. 
https://doi.org/10.1007/978-3-642-33442-9_6 

[53] Ben Lafreniere, Andrea Bunt, Matthew Lount, and Michael Terry. 2013. Understanding the Roles and Uses of Web 
Tutorials. Proceedings of the AAAI Conference on Weblogs and Social Media - ICWSM’13, 303–310. 

[54] Ben Lafreniere, Tovi Grossman, and George Fitzmaurice. 2013. Community Enhanced Tutorials: Improving 
Tutorials with Multiple Demonstrations. Proceedings of the ACM Conference on Human Factors in Computing 
Systems - CHI’13, 1779–1788. https://doi.org/10.1145/2466110.2466235 

[55] Ben Lafreniere, Filip Krynicki, Mike Terry, Andrea Bunt, and Matthew Lount. 2011. AdaptableGIMP: Designing a 
Socially-Adaptable Interface. Proceedings of the ACM Symposium on User Interface Software and Technology - 
UIST’11, 89–90. https://doi.org/10.1145/2046396.2046437 

[56] Hui Min Lai and Tsung Teng Chen. 2014. Knowledge sharing in interest online communities: A comparison of 
posters and lurkers. Computers in Human Behavior 35, 295–306. https://doi.org/10.1016/j.chb.2014.02.004 

[57] Shyong (Tony) K. Lam, Anuradha Uduwage, Zhenhua Dong, Shilad Sen, David R. Musicant, Loren Terveen, and 
John Riedl. 2011. WP:Clubhouse? An Exploration of Wikipedia’s Gender Imbalance. Proceedings of the 
Symposium on Wikis and Open Collaboration - WikiSym’11, 1–10. https://doi.org/10.1145/2038558.2038560 

[58] Wei Li, Tovi Grossman, Justin Matejka, and George Fitzmaurice. 2011. TwitApp : In-product Micro-Blogging for 
Design Sharing. Proceedings of the ACM Symposium on User Interface Software and Technology - UIST’11, 185–
194. https://doi.org/10.1145/2047196.2047219 

[59] Zhe Liu and Bernard J. Jansen. 2018. Questioner or question: Predicting the response rate in social question and 
answering on Sina Weibo. Information Processing and Management 54, 2, 159–174. 
https://doi.org/10.1016/j.ipm.2017.10.004 

[60] Laura MacLeod, Margaret Anne Storey, and Andreas Bergen. 2015. Code, Camera, Action: How Software 
Developers Document and Share Program Knowledge Using YouTube. Proceedings of the IEEE Conference on 
Program Comprehension, 104–114. https://doi.org/10.1109/ICPC.2015.19 

[61] Lillian MacNell, Adam Driscoll, and Andrea N. Hunt. 2015. What’s in a Name: Exposing Gender Bias in Student 
Ratings of Teaching. Innovative Higher Education 40, 4, 291–303. https://doi.org/10.1007/s10755-014-9313-4 

[62] Lena Mamykina, Bella Manoim, Manas Mittal, George Hripcsak, and Björn Hartmann. 2011. Design Lessons from 
the Fastest Q&A Site in the West. Proceedings of the ACM Conference on Human Factors in Computing Systems 
- CHI’11, 2857–2866. https://doi.org/10.1145/1978942.1979366 

[63] Justin Matejka, Tovi Grossman, and George Fitzmaurice. 2011. IP-QAT: In-Product Questions, Answers & Tips. 
Proceedings of the ACM Symposium on User Interface Software and Technology - UIST’11, 175–184. 



113:24  Patrick Marcel Joseph Dubois et al. 

PACM on Human-Computer Interaction, Vol. 4, No. CSCW2, Article 113. Publication date: October 2020. 

[64] Justin Matejka, Wei Li, Tovi Grossman, and George Fitzmaurice. 2009. CommunityCommands: Command 
Recommendations for Software Applications. Proceedings of the ACM Symposium on User Interface Software 
and Technology - UIST’09, 193–202. https://doi.org/10.1145/1622176.1622214 

[65] Anna May, Johannes Wachs, and Anikó Hannák. 2019. Gender differences in participation and reward on Stack 
Overflow. Empirical Software Engineering, 1997–2019. https://doi.org/10.1007/s10664-019-09685-x 

[66] Nora McDonald, Sarita Schoenebeck, and Andrea Forte. 2019. Reliability and Inter-rater Reliability in Qualitative 
Research: Norms and Guidelines for CSCW and HCI Practice. Proceedings of the ACM on Human-Computer 
Interaction - CSCW’19 3, 39. https://doi.org/10.1145/3359174 

[67] Amanda Menking and Ingrid Erickson. 2015. The Heart Work of Wikipedia: Gendered, Emotional Labor in the 
World’s Largest Online Encyclopedia. Proceedings of the ACM Conference on Human Factors in Computing 
Systems - CHI’15, 207–210. https://doi.org/10.1145/2702123.2702514 

[68] Amanda Menking, Ingrid Erickson, and Wanda Pratt. 2019. People Who Can Take It: How Women Wikipedians 
Negotiate and Navigate Safety. Proceedings of the ACM Conference on Human Factors in Computing Systems - 
CHI’19, 1–15. https://doi.org/10.1145/3290605.3300702 

[69] Heather Molyneaux, Susan O’Donnell, Kerri Gibson, and Janice Singer. 2008. Exploring the Gender Divide on 
YouTube: An Analysis of the Creation and Reception of Vlogs. American Communication Journal 10, 2, 1–14. 
https://doi.org/10.3168/jds.S0022-0302(91)95784-X 

[70] Chantal Morley and Pascale Kuntz. 2019. Empowerment des femmes par les technologies numériques : pouvoir 
avec, pouvoir pour et pouvoir intérieur. Terminal, 125–126. https://doi.org/10.4000/terminal.5081 

[71] Corinne A. Moss-Racusin, John F. Dovidio, Victoria L. Brescoll, Mark J. Graham, and Jo Handelsman. 2012. 
Science faculty’s subtle gender biases favor male students. Proceedings of the National Academy of Sciences of 
the United States of America 109, 41, 16474–16479. https://doi.org/10.1073/pnas.1211286109 

[72] Michael Muller. 2012. Lurking as Personal Trait or Situational Disposition? Lurking and Contributing in 
Enterprise Social Media. Proceedings of the ACM Conference on Computer Supported Cooperative Work - 
CSCW’12, 253–256. https://doi.org/10.1145/2145204.2145245 

[73] Kevin K. Nam, Mark S. Ackerman, and Lada A. Adamic. 2009. Questions in, Knowledge iN? A Study of Naver’s 
Question Answering Community. Proceedings of the ACM Conference on Human Factors in Computing Systems 
- CHI’09, 779–788. https://doi.org/10.1109/SGCF.2017.7947617 

[74] Blair Nonnecke, Jenny Preece, Dorine Andrews, and Russel Voutour. 2004. Online Lurkers Tell Why. Proceedings 
of the Americas Conference on Information Systems - AMCIS’04, 2688–2694. 

[75] Nigini Oliveira, Michael Muller, Nazareno Andrade, and Katharina Reinecke. 2018. The Exchange in 
StackExchange: Divergences between StackOverflow and its Culturally Diverse Participants. Proceedings of the 
ACM Conference on Human-Computer Interaction - CSCW’18 2, 30. 

[76] Sora Park. 2009. Concentration of internet usage and its relation to exposure to negative content: Does the gender 
gap differ among adults and adolescents? Women’s Studies International Forum 32, 2, 98–107. 
https://doi.org/10.1016/j.wsif.2009.03.009 

[77] Sarah Pedersen and Caroline MacAfee. 2007. Gender Differences in British Blogging. Journal of Computer-
Mediated Communication 12, 4, 1472–1492. https://doi.org/10.1111/j.1083-6101.2007.00382.x 

[78] James W. Pennebaker, Ryan L. Boyd, Kayla Jordan, and Kate Blackburn. 2015. Linguistic Inquiry and Word Count 
2015. Retrieved September 15, 2019 from https://liwc.wpengine.com/ 

[79] James W. Pennebaker, Ryan L. Boyd, Kayla Jordan, and Kate Blackburn. 2015. The Development and 
Psychometric Properties of LIWC2015. Austin, Texas. 

[80] Dan Perkel and Becky Herr-Stephenson. 2008. Peer pedagogy in an interest-driven community: the practices and 
problems of online tutorials. Proceedings of the Media@lse Conference on Media, Communication and Humanity, 
1–30. 

[81] Quora. What is the ratio of male to female users on Quora? Retrieved September 13, 2019 from 
https://www.quora.com/What-is-the-ratio-of-male-to-female-users-on-Quora 

[82] Quora. 2018. Terms of Service. Retrieved November 20, 2019 from https://www.quora.com/about/tos 
[83] Daphne R. Raban and F. Maxwell Harper. 2008. Motivations for Answering Questions Online. New Media and 

Innovative Technologies 73. 
[84] Pei Luen Patrick Rau, Qin Gao, and Yinan Ding. 2008. Relationship between the level of intimacy and lurking in 

online social network services. Computers in Human Behavior 24, 6, 2757–2770. 
https://doi.org/10.1016/j.chb.2008.04.001 

[85] Joseph Reagle and Lauren Rhue. 2011. Gender Bias in Wikipedia and Britannica. International Journal of 
Communication 5, 21. 

[86] Tomi Ann Roberts. 1991. Gender and the Influence of Evaluations on Self-Assessments in Achievement Settings. 
Psychological Bulletin 109, 2, 297–308. https://doi.org/10.1037/0033-2909.109.2.297 



Gender Differences in Graphic Design Q&As  113:25 
 

PACM on Human-Computer Interaction, Vol. 4, No. CSCW2, Article 113. Publication date: October 2020. 

[87] Tomi Ann Roberts and Susan Nolen-Hoeksema. 1994. Gender Comparisons in Responsiveness To Others’ 
Evaluations in Achievement Settings. Psychology of Women Quarterly 18, 2, 221–240. 
https://doi.org/10.1111/j.1471-6402.1994.tb00452.x 

[88] Craig Ross, Emily S. Orr, Mia Sisic, Jaime M. Arseneault, Mary G. Simmering, and R. Robert Orr. 2009. Personality 
and motivations associated with Facebook use. Computers in Human Behavior 25, 2, 578–586. 
https://doi.org/10.1016/j.chb.2008.12.024 

[89] Stack Exchange. Graphic Design Stack Exchange Data Explorer. Retrieved September 15, 2019 from 
http://data.stackexchange.com/graphicdesign/query/new 

[90] Stack Overflow. Stack Overflow Jobs. Retrieved April 2, 2020 from https://stackoverflow.com/jobs 
[91] Stack Overflow. 2019. Developer Survey Results 2019. Retrieved September 13, 2019 from 

https://insights.stackoverflow.com/survey/2019?utm_source=Iterable&utm_medium=email&utm_campaign=dev-
survey-2019 

[92] Statistics Canada. 2018. Major Field of Study - Classification of Instructional Programs (CIP) 2016 (432). 2016 
Canadian Census. Retrieved July 22, 2019 from https://www12.statcan.gc.ca/census-recensement/2016/dp-pd/dt-
td/Rp-
eng.cfm?APATH=3&DETAIL=0&DIM=0&FL=A&FREE=0&GC=0&GID=0&GK=0&GRP=1&LANG=E&PID=111838
&PRID=10&PTYPE=109445&S=0&SHOWALL=0&SUB=0&THEME=123&Temporal=2016&VID=0&VNAMEE=&V
NAMEF= 

[93] Statistics Canada. 2018. Employment Income Statistics. 2016 Canadian Census. Retrieved July 22, 2019 from 
https://www12.statcan.gc.ca/census-recensement/2016/dp-pd/dt-td/Rp-
eng.cfm?APATH=3&DETAIL=0&DIM=0&FL=A&FREE=0&GC=0&GID=0&GK=0&GRP=1&LANG=E&PID=113339
&PRID=10&PTYPE=109445&S=0&SHOWALL=0&SUB=0&THEME=123&Temporal=2016&VID=0&VNAMEE=&V
NAMEF= 

[94] Monica Stephens. 2013. Gender and the GeoWeb: Divisions in the production of user-generated cartographic 
information. GeoJournal 78, 6, 981–996. https://doi.org/10.1007/s10708-013-9492-z 

[95] Na Sun, Patrick Pei Luen Rau, and Liang Ma. 2014. Understanding lurkers in online communities: A literature 
review. Computers in Human Behavior 38, 110–117. https://doi.org/10.1016/j.chb.2014.05.022 

[96] Yla R. Tausczik and James W. Pennebaker. 2012. Participation in an Online Mathematics Community: 
Differentiating Motivations to Add. Proceedings of the ACM Conference on Computer Supported Cooperative 
Work - CSCW’12, 207–216. https://doi.org/10.1145/2145204.2145237 

[97] W. Andrew Taylor. 2004. Computer-mediated knowledge sharing and individual user differences: an exploratory 
study. European Journal of Information Systems 13, 1, 52–64. 

[98] Steven J. J. Tedjamulia, Douglas L. Dean, David R. Olsen, and Conana C. Albrecht. 2005. Motivating Content 
Contributions to Online Communities: Toward a More Comprehensive Theory. Proceedings of the Hawaii 
International Conference on System Sciences - HICSS’05, 1–10. https://doi.org/10.1109/HICSS.2005.444 

[99] Stacy E. Thayer and Sukanya Ray. 2006. Online Communication Preferences across Age, Gender, and Duration of 
Internet Use. CyberPsychology & Behavior 9, 4, 432–440. https://doi.org/10.1089/cpb.2006.9.432 

[100] Pamela S. Tolbert, Mary E. Graham, and Alice O. Andrews. 1999. Group Gender Composition and Work Group 
Relations: Theories, Evidence, and Issues. Handbook of Gender & Work, 179–202. 
https://doi.org/10.4135/9781452231365.n10 

[101] United Nations Development Programme. 2016. Caring for those left out - national policy options. In Human 
Development Report 2016. 103–133. 

[102] Bogdan Vasilescu, Andrea Capiluppi, and Alexander Serebrenik. 2012. Gender, Representation and Online 
Participation: A Quantitative Study of StackOverflow. Proceedings of the Conference on Social Informatics, 332–
338. https://doi.org/10.1093/iwc/iwt047 

[103] Bogdan Vasilescu, Andrea Capiluppi, and Alexander Serebrenik. 2012. Gender, Representations and Online 
Participation: A Quantitative Study. Interacting with Computers 26, 5. https://doi.org/10.1093/iwcomp/xxxxxx 

[104] Laton Vermette, Shruti Dembla, April Y. Wang, Joanna McGrenere, and Parmit K. Chilana. 2017. Social 
CheatSheet: An Interactive Community-Curated Information Overlay for Web Applications. Proceedings of the 
ACM Conference on Computer Supported Cooperative Work - CSCW’17, 1–19. https://doi.org/10.1145/3134737 

[105] Mihaela Vorvoreanu, Lingyi Zhang, Yun-Han Huang, Claudia Hilderbrand, Zoe Steine-Hanson, and Margaret 
Burnett. 2019. From Gender Biases to Gender-Inclusive Design: An Empirical Investigation. Proceedings of the 
ACM Conference on Human Factors in Computing Systems - CHI’19, 1–14. 
https://doi.org/10.1145/3290605.3300283 

[106] Claudia Wagner, David Garcia, Mohsen Jadidi, and Markus Strohmaier. 2015. It’s a Man’s Wikipedia? Assessing 
Gender Inequality in an Online Encyclopedia. Proceedings of the AAAI Conference on Web and Social Media - 
ICWSM’15, 454–463. 



113:26  Patrick Marcel Joseph Dubois et al. 

PACM on Human-Computer Interaction, Vol. 4, No. CSCW2, Article 113. Publication date: October 2020. 

[107] Youcheng Wang and Daniel R. Fesenmaier. 2004. Modeling Participation in an Online Travel Community. Journal 
of Travel Research 42, 3, 261–270. https://doi.org/10.1177/0047287503258824 

[108] Carol A. B. Warren. 2011. Qualitative Interviewing. In Handbook of Interview Research. 
https://doi.org/10.4135/9781412973588 

[109] Molly McLure Wasko and Samer Faraj. 2005. Why Should I Share? Examining Social Capital and Knowledge 
Contribution in Electronic Networks of Practice. MIS Quarterly 29, 1, 35–57. 

[110] Jürgen Wegge, Carla Roth, Barbara Neubach, Klaus Helmut Schmidt, and Ruth Kanfer. 2008. Age and Gender 
Diversity as Determinants of Performance and Health in a Public Organization: The Role of Task Complexity and 
Group Size. Journal of Applied Psychology 93, 6, 1301–1313. https://doi.org/10.1037/a0012680 

[111] Xiahua Wei, Wei Chen, and Kevin Zhu. 2015. Motivating User Contributions in Online Knowledge Communities: 
Virtual Rewards and Reputation. Proceedings of the Hawaii International Conference on System Sciences - 
HICSS’15, 3760–3769. https://doi.org/10.1109/HICSS.2015.452 

[112] Lei Xu, Tingting Nian, and Luís Cabral. 2020. What Makes Geeks Tick? A Study of Stack Overflow Careers. 
Management Science 66, 2, 587–604. https://doi.org/10.1287/mnsc.2018.3264 

[113] Jiang Yang, Meredith Ringel Morris, Jaime Teevan, Lada A. Adamic, and Mark S. Ackerman. 2011. Culture 
Matters: A Survey Study of Social Q&A Behavior. Proceedings of the AAAI Conference on Weblogs and Social 
Media - ICWSM’11, 409–416. Retrieved from 
http://www.aaai.org/ocs/index.php/ICWSM/ICWSM11/paper/download/2755/3305 

[114] Seounmi Youn and Kimberly Hall. 2008. Gender and Online Privacy among Teens: Risk Perception, Privacy 
Concerns, and Protection Behaviors. CyberPsychology & Behavior 11, 6, 763–765. 

[115] Xing Zhang, Shan Liu, Xing Chen, and Yeming (Yale) Gong. 2017. Social capital, motivations, and knowledge 
sharing intention in health Q&A communities. Management Decision 55, 7, 1536–1557. 
https://doi.org/10.1108/MD-10-2016-0739 

[116] Li Zhao, Brian Detlor, and Catherine E. Connelly. 2016. Sharing Knowledge in Social Q&A Sites: The Unintended 
Consequences of Extrinsic Motivation. Journal of Management Information Systems 33, 1, 70–100. 
https://doi.org/10.1080/07421222.2016.1172459 

[117] Will high reputation in Stack Overflow help to get a good job? Software Engineering Stack Exchange. Retrieved 
April 2, 2020 from https://softwareengineering.stackexchange.com/questions/20407/will-high-reputation-in-
stack-overflow-help-to-get-a-good-job 

[118] Do stackoverflow users get job offers? Meta Stack Exchange. Retrieved April 2, 2020 from 
https://meta.stackexchange.com/questions/122725/do-stackoverflow-users-get-job-offers/134855 

Received January 2020; revised June 2020; accepted July 2020 
 


